A(GId

A Newsletter of the Filipino Nurses Support Group

BISIG

December 2001, Vol.2,No.3

FILIPINO NURSES TRAPPED BY THE
LIVE-IN CAREGIVER PROGRAM

Cielo’s story

‘ ‘ | wasmadeto believethat Canadaisaland of
boundlessopportunties...

September 30, 2000, wasthered-letter day | set foot
herein Canada. My brother sponsored meto behislive-in
caregiver. | amthenanny of my nephew whois5yearsold
and my 2 year old niece. Thefirst 2 monthsthat | washere
were ecstasy. Thiswonderful country, an entirely diverse
world, astonished me. But during the succeeding months,
whenthefirein meturned to embers, redity awakened me
fromthisdream—1 will beacaregiver for 2years! It'sonly
been afew monthsnow and | missmy work terribly...

| graduated in 1995. Fromthen on, | wasabletowork
inagovernment hospital in Quezon City. | wasassignedto
the OB-Gyne/Ddivery Roomfor 2 yearsand wasaneonata
intensive care nursefor 3yearsuntil | left for Canada. It
pains meto remember that | opted to leave my work and
school just to comehere. | wasso closetofinishing
my magtersin nurangadminigration. (I wasaready
into thesiswriting.) But choices had to be made,
and it wasnever likemeto cry over spilt milk.

After threemonths of my stay here, news of
the nursing shortage becamethe media stop story.
Thishasdriven mefurther to pursuemy profession.
| called the Registered Nurses Association of BC
and asked themif | could undergo theregistration
processthough | wasstill under theLCPR. They told
methat my problemisanimmigration matter, 0|
hadtocal them. Immigrationdlowed metoundergo
nursing registration. After about three months, |
took and passed the I nternational English Language
Testing System (IELTS). During thistime, afriend
of minehanded meaflyer with information about
theFilipino Nurses Support Group (FNSG). That's
when| started to beinvolved with the organization

who has been hel ping nursesunder the LCP, likeme, to be
allowed to work asRNs. FNSG has given metremendous
support by giving me factual information about the
accreditation process, the condition of nursesherein Canada,
and most specifically thereview classesthey aregivingfor
thosewho are going to take the nursing board for FREE!

Now | am startingtobelieveotherwise...

My blissfulnessat passing the October 10, 2001, RN
board exam wasbut ephemeral. | called immigration and
asked themif they will allow meto get out of theLCP and
work asan RN, considering that | an aready licensed and
the country isin crisis because of the nurse shortage. “We
cannot put one employer over the other,” was the mind-
boggling reason they gave me. Who do they need most after
all, nannies or nurses? Anybody can be ananny, but not
everyone can beanurse. They dsotold methat if | leave

Continued on page 2
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TRAPPED BY LCP, cont. from p1

theLCR, | will imperil my chancesof being granted landed
immigrant status. Sowhat am | to do but accept my fate?

Right now | am just hoping against hope that nurses
likemewill eventudly bedlowed to practiseour profession.
| pray thegovernment of BC will congder my Stuation. May
it bethe start of something good, for asthey say, adrop of
water causesrippleonthesea...”

Cidlo'sstory issmilar to that many Philippine-trained
registered nurseswho aretrapped by the LCP. FNSG has
contact with many nurseswho have compl eted the entire
accreditation process and are recognized as Registered
Nursesin British Columbia, yet they aretill denied theright
to practice their profession. Like Cielo, they have been
informed by Citizenship and Immigration Canada(CIC) that
if they leave the LCP to practice asanurse, they will be

to Minister Abbott’s attention the presence of Registered
Nursestrapped under the L CP, but he did not even respond
to our communication until acare facility also wrote to
expresstheir disatisfaction withthebarrierstoforeigntrained
nursespracticing here.”

Whiletheprovincia government claimsthat the PNP
isnon-discriminatory, thefact is, Registered Nursesunder
the LCParestill effectively denied accessto the program
and to practicing their recognized profession because of
immigration barriers. Their basic humanright “tofreechoice
of employment” asprotected by the Universal Declaration
of Human Rightsisviolated. Under the LCP, Filipino nurses
aredenied their fundamenta rightstolivelihood, education,
andjust remuneration. Therootsof theseviolationsof human
rightslieintheforcesthat cause Filipino nursesto leavethe

Philippines, aswell as

Canada's demand for
“Who do they need most after all, cheap, but highly
nannies or nurses? ” skilled  Iabour,
particularly in areas
most Canadianswould

denied landed immigrant statuswhen they apply with CIC.

Even the much touted Provincial Nominee Program
(PNP) —which alows foreign-trained nurses and other
specified professionalsto cometo Canadaunder working
visasand havetheir gpplication for landed immigrant status
supported and fast tracked by the provincia government —
barsFilipino nursesunder the L CP. FNSG hasbeen actively
lobbying the provincial government to assert theright of
Filipino nursesto practicetheir profession and enter the PNP
program. At ameeting with FNSG members, George Abbott
(Provincid Minigter of Community, Aborigind, andWomen's
Service) promised to addressthisissue. “ Minister Abbott’s
promisewasonly lipservicethough,” explainsShellaFarrdes
of theFN'SG. “We have attempted numeroustimesto bring
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not work. Instead of ensuring theserights are protected,
ClCandtheprovincial government have expressed concern
over theinterest of employers, instead of upholding the
interestsof workersand the genera public who desperately
need the nursing shortageresol ved in order to accessquality
health care. The government isreluctant to jepordize the
“lucrativeness’ of theLCP.

“Why does Canadacontinueto deny occupation points
tonurses?’ questions L eah Diana, amember of FNSG. “It
would not bedifficult to changetheimmigration regul ations.
It would not eveninvolve parliamentary debate. Not granting
pointshasmoreto do with privatizing public servicessuch
ashedth careand childcare.” Filipino nursesarebeing used
asprivate hedth careworkersfor wedthy Canadianfamilies.
Many Filipino nursesinthe LCPwind up being on call 24-
hoursaday doing nursing or other health care duties. The
Canadian government usesthe L CPto defer protest against
thegateof hedlth carein Canadaandtoisolaeand margindize
highly skilled workersin order to gain asource of cheap
labour for segregated occupations, such aslive-inwork.

FNSG continuesto organize, educate, and mobilize
for theright of Filipino nursesto practicetheir profession
and achieve humanrightsand equdity rightsherein Canada.
“One by one we can be turned away,” explains Joyce
Lovitos, anon-practicing Filipino nurse. “ But together, we
arestrong.”
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RNABC BARRIERS LEAD TO
FEWER REGISTERED NURSES

Applications from foreign-trained nurses on the rise

In atimeof asevere nursing shortage, where 1200 nursing
positionsremain unfilled, itisclear that thecrisiswill only
intensify as the Registered Nurses Association of BC
(RNABC) registered 1.6% fewer new nursesthisyear than
last (The Province, November 9, 2001). Whilethereisa
drop in new Registered Nurses
overall, RNABC reports a
dramatic 123.6 %riseinthenumber
of foreign-trained nurse gpplicants.

“If there is such aflood of
foreign-trained applicants, why
thenaretherefewer new Registered
Nursesoverdl?’ questionsRachel
Rosen, advocate withtheFilipino
Nurses Support Group. “Non-
practicing foreign-trained nurses,
the majority being from the
Philippines, face incredible
governmental and institutional
barriers that bar them from
becoming accredited.”

Because Citizenship and
Immigration Canada does not
recognize nursing as a needed
occupation, hundreds of Filipino
nurses have cometo BC under the
Live-in Caregiver Program (LCP)
as 24-hour nannies and home
support workers, not as nurses.
Under the L CR, they arevulnerableto exploitation and abuse,
asthey haveonly temporary statusin Canadaand areforced
towork and livein their employer’s home for at least 2
years. Even though they hold nursing degrees and have
yearsof nursing experiencein the Philippinesand in other
countries, Filipino nursesface discriminatory, costly, and
lengthy barriersto become accredited asnursesin BC.

Nurses from the Philippines make up the highest
number of foreign-trained nursesregisteringwithRNABC.

(97 new registrantswerefrom the Philippinesfollowed by
23 nursesfromthe British Islesand Ireland, for atotal of
230foriegn-trained nurses.) Yet thenumbersof accredited
foreign-trained nursescould be higher, if it werenot for the
barriers. Thegatisticsmakeit clear that RNABCisdoing
nothing to removethe bureaucratic
red tape of the accreditation process
inorder toassurequality hedth care.

TheFilipino Nurses Support
Group (FNSG) has contact with
over 300 Filipino nurses, the vast
majority of whom entered through
theLCP. Many of thesenursesare
currently struggling through
RNABC's accreditation process,
particularly thecostly andirrelevant
English exam. A number of them
haveovercomethebarriersand were
ableto become accredited, yet they
aredlill unabletowork and contribute
tothehedth caresystem.

“I wastold by anImmigration
officia that if | leavethe LCP, and
practice nursing, | will be denied
landed immigrant status,” explains
Josie, amember of the FNSG who
isan accredited nursewithRNABC
but remainstiedtothe LCP. “1 am
angered that for another year,
Canadalmmigration forces meinto modern-day slavery
instead of alowing meto contribute my skillsand expertise
tothehedlth caresystem”

“Thesegregation of Filipino nursesinto domestic and
other low-wagejobsisoutrageous, especidly inthistimeof
ashortage,” assertsRosen. “Utilizingand vauingtheskills
and education of foreign-trained nursesdready inBCispart
of acogt-effectiveandlong-term solutiontothehedth criss.”
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PLAYING HARDBALL DESPITE

CRISIS

Suzette’s story

‘ ‘ My name is Suzette. | came to Canada with my
husband and children last year under Citizenship and
Immigration Canada's (CIC) new Temporary Workers
Programme. A health facility sponsored metowork asa
nurse. But when | arrived for my first orientation, | was
refused employment because CIC and thehedth facility did

not ensurethat | wasregistered asanursein BC. | believed
that my registration in the Philippineswasrecognized here,
asit wasfor Filipino nurseswho cameto Canada inthe
1960s and 1970s.

Because of themisinformation that |ed meto migrate
to Canadawith my family, | had no choice but to proceed
with the accreditation process. But because of red tapeand
irrdlevant requirements, I'mstill completing my accreditation
asanursewith the Registered Nurses Association of BC
(RNABC). | took thelnternationa English Language Testing
System (IELTS) last June 23, 2001. | did not meet the
required scoreof 6.5for total band and 7 for spoken English
that RNABC requiresof al gpplicantswhosefirst |language
isnot English. | received an overall band scoreof 6.0and a
spoken band scoreof 7.0. Inlight of how closemy IELTS
total band scorewasto therequired score, | triedtowaive
my English requirement with RNABC. | sent aletter and
submitted two referencel etterswith convincing evidence of
my fluency to the Registration Committeeat RNABC. It
took three monthsbefore | heard the result of my request.

| received a letter from RNABC's Director of
Regulatory Services, regarding the decision of the
Membership Review Committee. She wrote, “Your
applicationfor initial registration and your request to have
therequirement for TSE English test waived wasreviewed
by the Registration Committee. | regret to inform you the
Committee decided that your request to waive the TSE
Englishtest requirement isdenied.

Thereasonsfor thedecision areasfollows:

1. Your test scoresin reading and writing fall below
therequirementsasset outinthepolicies.

2. Thereferences submitted are positive but do not
sufficiently support your fluency in English considering your
low scores.”

Withthehelp of theFilipino Nurses Support Group
(FNSG), weset up ameeting with membersof theRNABC
on October 26. My family and membersof FNSG attended
to support me.
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At the meeting, without any greetings,
RNABC administrators immediately
questioned the presence of four Filipino nurses
who attended the meeting to support me. We
were shocked by what wefelt as harassment.

One of the issues we raised in the
meeting was the discrepancy between my
request for waiver of my IELTS score, andthe
response that | received from RNABC
regardinga T SE score (an exam | never took).
But the RNABC adminstrators washed their
hands clean of responsibility and blamed a
secretary’styping error. RNABC claimed that
| was denied a waiver of English because | received
insufficient reading and writing scoresonthe IELTS, despite
successfully meeting the required scorefor the speaking
component of the exam. But this decision is biased and
arbitrary sincethereiscurrently no formal written policy
regarding thewaiving of theELTS.

Despitemy 15 yearsof speciaty nursing experience
inthe Cancer Unitin Dubal and thecomprehensiveletters
of referencefrom previousemployers whosefirst language

of the English test requirement as a significant barrier,
especialy for Philippine-trained nurses with years of
education and nursing practice in English both in the
Philippines and numerous countries world-wide. As
explained inthe meeting, it isthe English test requirement
that holds many Filipino nurses back from becoming
accredited asnursesin BC. Englishfluency isjust oneaspect
of anurse’scompetency. Itisashamethat RNABC palicies
of accreditation do not consider and value the years of

nursing experience

“Despite my 15 years of specialty
nursing experience 1In the Cancer

foreign-trained nurses,
likeme, havetoofferto
the BC health care
systeminthetimeof a

Unit iIn Dubai...my right to practice citicd nusngshortage
= = = ”» that affectsall British

nursing continues to be denied Columbiere
The legitimate

isEnglish, my right to practice nursing cotinuesto bedenied.
| haveyearsof experienceworkingwith other foreign-trained
nursesin Dubal, including Canadian nurses. | believemy
scoreisjust anumber and does not speak to my skillsand
experience.

Given the unsatisfactory responsesof RNABCto
theissuesraised, FNSG membersasserted theirrelevancy

issuesraised by FNSG membershowever weretaken as
personal attacksagainst RNABC representatives, leading
them to walk out of the meeting without further discussion
or resolution. We believethisaction wasboth insulting and
unprofessional. We belieive the way these RNABC
administrators behaved was racist and deval ued theissues
brought forth by nursesof colour.”
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HISTORIC CONSULTATION

LAUNCHED

Advancing the rights and welfare of non-practicing Filipino and other foreign-trained nurses
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ThisDecember 7-9, fifty Filipino and other foreign-trained
nursesand advocatesfrom Vancouver to Halifax will gather
in Burnaby, B.C. to share experiences and strategize about
their struggles. Thisgroundbreaking nationa consultationis
being organized by the Filipino Nurses Support Group
(FNSG). Carrying thetheme, “ Advancing therightsand

welfareof non-practicing Filipino and other foreign-trained
nurses’, organi zers hope adeeper understanding about the
nationa Stuation of Filipino and other foreign-trained nurses
will emerge. Thiswill dlow ustoforgeacomprehensveand
concrete action planto addressthevariousbarriersweface.
Also, theleve of our effortstoinfluence public policiesand
tacklesocid, politica and economicissueswill beeffectively
raised fromthelocd tothenationa level.

The consultation themeisareflection of the current
Stuation of both the Filipino community and thestate of the
hedlth care systemin Canada. Thisconsultation recognizes
that although Filipino nurses have dready madesignificant
contributionsto Canadaasprofessionas, westill havemuch
ground to gain to achieve comprehensive human rightsfor
Filipino nursesin Canada. Inthemidst of theworst nursing
shortage Canadahasever experienced, thousandsof Filipino
and other foreign-trained nursesherein Canadaare being
denied the right to practice as nurses. Instead, they are
trapped and de-skilled inthe Live-in Caregiver Program
(LCP) and face systemic barriersto accreditation.

Canadahasnot awayshad suchregtrictivepolicies; in
the 1960s and 1970s, Filipino and other foreign-trained
nurseswere ableto practicetheir professionin Canadaby
reciprocity agreements. Currently, over 15% of nurses
workinginB.C. areforeign-trained. Theimmigrationand
accreditation policies of today are created as part of the
schemeto privatize hedth care, asFilipino and other foreign-
trained nursesarede-skilled and relegated to caregiving and
household work in private homesunder the LCPand for-
profit home support companies.

Thisconsultation will bring together abroad range of
individua sand organizationsunder the spirit of exchanging
experiencesand forging linksat anational level. The panel
speakersand resource peopl erepresent variouscitiesacross
Canadafrom bothwithinand outsdeour Filipino community.
Also, each pand will highlight testimoniasof struggleand
resistance by FNSG membersin their fight to rightfully
practicetheir profession. Recognizing that the situation of

6

kabalikat ng masa



Filipino and other foreign-trained nursesin Canadais not
isolated from global events, keynote speaker, Dr. Joseph
Carabeo—fromthe Health Alliancefor Democracy inthe
Philippines—will speak about theinternational situation of
hedlth under globdization.

Theissuesthat will be discussed during the panelsand
workshopsreveal the context of our current situation asa
margindized community and our strugglefor hedthfor dl in
themidst of intengfying globdization. Thepand issueswill
revolvearound Migration and Human Rights; Racism and
Equdity Rights, Migration, Labour, and Globalization; and
Hedthand Globdization.

Through the participatory workshops, organizersaim
to develop strategies that will enhance the level of the
organizing and advocacy work many of thedelegatesare
already doing. For example, since 1995, FNSG hasbeen
advocating for thefull recognition, use, and valuing of the
skillsand education qualified Filipino and other foreign-
trained nurses haveto offer. By establishing viablelinks

with other organizationsand
individuals doing similar
advocacy work across
the country, the
lobbying for
federd palicy
changeswe
undertake
will bel
srenghener. '}

As a =
grassroots
organization,
FNSG hasawaysrdlied
oncommunity support to carry
out itsnumerous activitiesand programs. Thisconsultation
isno different. The consultation hasrecieved no corporate
or government support.

AsFNSG hoststhe opening of the Consultation on
December 7 at the Hospital Employees
Union Conference Centre to celebrate
| nternational Human Rights Day, weextend
our warmest greetingsand appreciationtothe
many volunteersand supporterswho believe
in FNSG’s objectives of educating,
organizing, and mobilizing non-practicing
Filipino nurses. As we undertake the
chdlengesof increasng margindization of our
Filipino community and intensifying attacks
onour health care system, welook forward
to your continued support for our strugglefor
our rights and welfare and our genuine
equdity.

For more information about the
consultation or to register, contact Leah at
(604) 255-6870 or fnsgl995@yahoo.ca.
Proceedingsfrom the consultation will also
be published.
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QUESTIONS AND COMMENTS

FNSG members speak

Q. I have been away from nursing practicefor quite
awhile, sol’m planningtotakear efresher cour se. But,
| don’t havefinancial resour cesto support mysalf. Am
| eligiblefor abursary? How much will I begranted?

TheMinistry of Advanced Education offersbursaries
(grants) for $3,500 towardsnursing refresher courses. These
do not needto bere-paid. Applicationsare due November
15, March 15, and July 15. A few healthregions, such as
Simon Fraser, haveintroduced freerefresher programs. But,
the Filipino Nurses Support Group (FNSG) hasnot heard
if thesewill continue.

Thereisanew educational grant fromthe provincia
government that can be applied to tuition, books, and
educational feesfor costsrelated to therefresher course.
You can receive up to $3,500. Theapplication deadlinefor
thisgrant isFebruary 15, 2002.

Student loansare also avail ablefrom the Ministry of
Advanced Education, but they have to be re-paid upon
finishing your courses. InitsNurang Strategy, theprovincid
government announced that student loansfor certain critica
areasinnursing will not need to bere-paid.

FNSG has application forms for the grants and
bursaries and can help you to
complete them. Student loan
application forms are available
from the school you will be
atending.

Q. | have completed all the
RNABC requirements to
qualify for an Interim Permit
(IP) and work as a Graduate
Nurse (GN). Why am | having
ahard timegetting one? What
istheprocessof applyingfor an
IP? How long am | allowed to
haveit? And, how much will it
cost me?

RNABC offers IPs to

British Columbianursing graduatesright after they finishthe
nursing program and beforethey have passed the RN exam.
Yet, for foreign-trained nursestheissuing of |Psisemployer
driven. Inorder for youto apply for an IPyou havetofind
anemployer whoiswilling to hireand superviseyou under
thelP. Havetheemployer fill out an RNABC form, submit
your gpplicationto RNABC, and after few weeksthey will

issueyour IP. Thereisafeeto get the IP. It will cost you
approximatdy $23/ month. | Psareissued for aminimum of
three months, and usally last for one month after you are
scheduled to takeyour RN exam.

Q.| took thelnternational English L anguage Testing
System (IELTS), but | didn’t passit. RNABC istdling
metotakean English asa Second L anguagecourse. |

already speak English—do | really need to take a
cour se?

Despitethefact nursing educationinthe Philippinesis
conducted in English, inthe Philippinesnursespracticein
English, and many FNSG members have alsoworked in
English settingsin Canada, any nurse with English asa
second languageisrequired by RNABC totakean English
exam. RNABC requiresascoreof 213 onthe TOEFL and
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50 onthe TSE or aspoken band of 7.0 and an overall band
of 6.50nthel ELTS. If you do not meet these scores, you
may beabletowaivetheresults. FNSG can helpyouwaive
your English. Wedso haveafree, biweekly English Support
Classbased onthe IELTS exam.

TheRNABC hasgtarted pushingforeign-trained nurses

who do not meet the English requirementsto takeasix month
ESL class. Thecourseisapproximately $450; athough, the
last classwas subsidized.
Q. | came to Canada under the Live-in Caregiver
Program (L CP). Sinceit can takesometimeto process
my application for an open visa, can | send in my
application when | have completed 22 monthsunder
theLCP?

Accordingto Citizenship and Immigration Canada, you
cannot send in your application for an open visauntil you
have completed thefull 24 monthsworking for arecognized
employer(s) under the LCP. Thisisone reason why most
peopleend up working morethan 24 monthsunder the LCP.
If you send inyour application before you have completed
the 24 months, your request will be denied. Whenyou have
completed the 24 monthsyou will haveto re-apply and re-
pay the processing fee. At the Kalayaan Centre, wherethe
Filipino Nurses Support Groupislocated, thereisaFilipino
community settlement worker who can help with your
immigration questionsand fileyour immigration papers.

‘ ‘ It was 8 degrees Celsius outside on a sunny
Saturday afternoonwhen | first set foot on Canadian soil.
It was January 10, 1998. For me, my dream was about to
cometrue(at least | thought) starting that day. A Filipino
couple sponsored metowork for them under the Live-in
Caregiver Program. My femaeemployer wasniceat first.
Littledid | know that sheread my letters: both the ones
sent to meby my family and the ones| wroteto them. She
even went through all my things while | was out
somewhere. Not only that, shemade up storiesto get me
introublewith other membersof thefamily.
Lifewasdready toughfor me; | meanbeing away

frommy family wasnot ajokeat dl. Andtobelivingina
country that istotaly different fromwhereyou grew upis
another challenge, not only for myself, but alsofor other
Filipinos who have migrated to Canada to search for
greener pastures.

| hopeto develop my abilitiesfurther. Yet, herel am
with nowhere to go and struggling to process my
accreditation as a Registered Nurse. With the
encouragement and support of the FNSG membersand
the Philippine Women Centre, | am now preparing for the
nursing board exam.”

‘ ‘ When| cameto Canada, it wasso difficult for me
to start the accreditation process. It wasvery confusing. |
learned of a group called the Filipino Nurses Support
Group (FNSG) throughafriend. | caledthemandinquired
about their support services. | waslucky | found them.
FNSG provides bi-weekly, free nursing review classes.
FNSG also conducts English Support Classesthat are
openfor everyone. And most of al, they giveinformation
on the accreditation process. They helped waive my
Englishand provided alist of facilitieswillingto hireand
supervisenursesunder theinterim permit.”

‘ ‘ For awhile, | wasworking asacareaidein a
nursing homefacility. But, | would liketo practice my
professionas a nurse. | opened a file at RNABC,
completed dl therequirements, and took the CNAT twice;
unfortunately, | did not makeit. Intensively, | put al my
effort in preparing for my third and last chanceto get my
license. Without passing theexam | would havetotakea
refresher course. But getting approval from RNABCto
taketheexamfor athird timewashard. | had to submita
|letter to provethat | wasconstantly preparing for theexam.
FNSG gavemeasupporting letter showing that | attended
the FNSG nursing review classes.
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BUILDING UNITY AMONG OUR

KABABAIHAN

North American Consultation for Women of Philippine Ancestry

The Philippine Women Centre of British Columbiawas
happy to beaco-organizer of thefirst ever “North American
Conaultationfor Women of Philippine Ancestry” whichwas
held on October 5-7, 2001, in Seattle, Washington, USA.
It hasbeen over adecade since overseasFilipinosin North
America have gathered together to address issues of
importanceto them. Suchamestingistruly abreakthrough
event for women of Philippineancestry.

In 1999, the Filipino-Canadian Women’s National
Consultative Forum* Towards Filipino Women'sEqudity”
washeldin Vancouver. At thistime, the need to coordinate
and act on anationa level onissues pressing to women of
Philippineancestry in Canadawasidentified. Key issues
included that of forced migration, labour export, and traffic
inwomen. Given that theseissues bear the same degree of
importance to women of Philippineancestry inthe United
States, the need to coordinate and act onaNorth American
level wasseen asamajor priority.

Two hundred women of Philippineancestry fromthe
United States, Canada, Europe, and the Philippinesgathered
for thishistoricevent. The Conaultation’ sthemeof “Migration,
Labor Export, and Traffic of Women” strikesat thevery
coreof theexperiencesof women of Philippineancestry in
the United States, Canada, and worldwide. The

overwhelming majority of the participants were young
women who came from eleven American statesand five
major Canadian cities. Theseyoung womenidentified the
consultation as aunique opportunity to learn from other
overseaswomen of Philippineancestry.

TheHonourable, LizaMaza, Bayan MunaParty List
Representative of the Philippine Congressand Secretary
Genera of GABRIELA-Philippines, opened thegathering
by commending the plenary for pushing through with the
Consultation, despitetherecent tragedy inthe United States
and the current US-led war onterrorism: “ The holding of
thisConsultationisvery propitiousespecialy inthelight of
increasing violaionsof therightsof migrantsandimmigrants
inthe USand other partsof theworld such as Europe and
Canada.” Inaddition to addressing theissuesof migration,
labor export and trafficinwomen, LizaMazachallenged
the Consultation to also address “the emerging forms of
restrictions and violations of the rights of not only our
compatriotsbut immigrantsand migrantsof other nationdities
as well, in the pretext of the so-called crusade against
terrorism.”

Panel sessionsprovided aunigueopportunity to degpen
our undergtandingintheareasof labor migration and domestic
work, generational perspectives, trafficking of women, and
theroleof thewomen's
movement in social
transformation. The

speakers were
described by one
participant as

providing “valuable
insght” and “ depth of
knowledge into the
issues that concern
us.” To address the
threat of an all-out
worldwide war, a
panel session was
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incorporated to provide a venue to discuss the issues of
war, itsimpact on women, and the continuing strugglefor a
just and lasting peace. As one participant shared, “The
content wasvery good—reevant and timely.”

we must also commit ourselvesto the long and arduous
processof step-by-step educating, organizing and mobilizing
of our community. Most importantly, a strong and
empowered community of Filipinas, who are working

collectively to assert

“The only way to transform society
is to firmly grasp the historical

and global context of
migration.”

their rights towards
their social
emancipation and
liberation, must
undertake  this
process.”

Five members

forced

The participantsforged astatement of unity thet reflects
their consolidated position against forced migration, labor
export, and thetraffic of women. Solidarity betweenwomen
of Philippine ancestry in Canada, the United States, and
worldwide, includingwomeninthe Philippines, wasaffirmed
on key issuesidentified by the participantsand the panels.
Theparticipantscommitted themsel vesto thestruggleagaingt
class, gender, race, and all other formsof oppression. They
formed aposition to stand in solidarity withwomeninthe
Philippinesin their continuing strugglefor women'sand
nationd liberation. Also, the need to stand in solidarity with
women of Philippineancestry worldwideintheir struggle
for their rightsand welfarewasaffirmed. A strong position
against imperialist globalization wastaken, with Canadian
and US political, economic, and military interventions
overseascited asparticular examples. The participantsalso
asserted their commitment to study, learn, and root
themsel vesin both Philippinehistory and culture, and migrant
history and culture.

Plansof actionfor step-by-step educating, organizing,
and mobilizing stemmed from the statement of unity. As
Luningning Alcuitas-Imperid, fromthe Philippine WWomen
Centre of British Columbia, urged: “The only way to
transform society isto firmly grasp thehistorical and global
context of forced migration. Armed with thisknowledge,

of theFilipinoNurses
Support Group attended the consultation and contributed
thecollective storiesand experiencesof FNSG membersto
the discussion. They spoke of forced migration, systemic
barriersto practicing their nursing profession, and being used
ascheap, but highly skilled, labour.

The consultation was an important opportunity for
FSNG toraiseitsprofilein North America, make contact
with other women of Philippineancestry—particularly other
nurses— and to affirm the commitment of FNSG to the
broader struggles facing Filipino people both in the
Philippinesand in 186 countriesoversess.

/NATIONAL QUESTIONNAIRE )
for Filipino nurses

FNSG is currently distributing a questionnaire
to all practicing and non-practicing Filipino
nurses across Canada. Through the
responses, FNSG hopes to identify the barriers
to Filipino nurses achieving their human and
equality rights and develop effective ways to
ensure these rights.

Contact FNSG for a copy of the questionnaire

\at fnsgl1995@yahoo.ca or (604) 255-6870. /

kabalikat ng masa
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CONGRATULATIONS!

FNSG members who passed the Canadian Nurses
Association Test in October 2001:

Beverly Simon, Cielo Ebio, Genevive Coloma,
Gerald Tangi, Jennie Macalalad, Nanette Suarez,
Narcelita Ison

qualify for / have received an Interim Permit:
Charina Caprio, Leo Vergara, Remelinda Pumares,
Thess Coronel

starting / enrolled in a nursing refresher course:

Gina Dulay, Josie Carpio, Josie Pamarang, Nylette
lllustre

! Upcoming events:

~

f R
Filipino Nurses Support Group:

Review Classes:
Canadian Nurses
Association Test
(CNAT)

Classes are every other Sunday, by donation.
Call Leah or Ana at (604) 255-6870 for information.

N\ J

- Attend free workshops A

- Review application for Landed
Status

- Employment Standards Branch &
WCB issues

SIKLAB

an overseas

Filipino workers’ - Fill out your family class
organization sponsorsorship application
- Help on Immigration & El questions
215.1103 - Referrals
MEET OTHERFILIPINOS! )
r-r—-———(—————— —— — — — — — T
HELP SUPPORT FNSG!

I

: Enclosed is my donation of $

| | would like to become a member

| (enclose $10 for one year membership fee)
| Name:

i' Address:

December
7-9, 2001

Friday,
Dec. 15

Sunday,
Dec. 16,
Jan. 6, 20

Sunday,
Dec. 16,
Jan. 6, 20

Monday,
Dec. 24

Monday,
Dec. 31

Wednesday,

January 2

National Consultation:
Advancing the rights and
welfare of non-practicing
Filipino and other foreign-
trained nurses

organized by FNSG for Filipino
nurses, other foreign-trained nurses
and advocates

for information call 604.255.6870

Children’s Christmas Party:
organized by the Kalayaan Centre
2-5pm at the Kalayaan Centre

for more information call Ana at
604.215.1103

Review Classes:
Canadian Nurses
Association Test (CNAT)

organized by FNSG

2-5 pm at the Kalayaan Centre

for information call Sheila or Leah at
604.255.6870

English Support Classes
organized by FNSG
6-7 pm at the Kalayaan Centre

for information call Sheila or Leah at
604.255.6870

Kalayaan Centre Christmas
Eve Party

at the Kalayaan Centre
for information call 604.215.1103

Kalayaan Centre New
Year’s Eve Party

at the Kalayaan Centre

for information call 604.215.1103

Tinig ng Masa:

the people’s views on
Philippine news

monthly community radio program,
every first Wednesday of the month,

6-7pm

Vancouver Co-op Radio, 102.7 fm
I- Phone number: for info call Ethel at 604.215.1103
b -
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